Approved For Release g(EIS)IKKIEQDPS?-O@4ROOO4OG3| 40080E7T

CENTRAL INTELLIGENCE GROUP 28 July 47
Washington, D. C. //,/’?
MEYORANDUM

NUMBER | Z(/('/f{

SUBJECT: Terminetion of Employment with CIG

e,

1. Sub=-paragraph (c) of Section 102, National Security Act of 1947, is

quoted below: OGC HAS REVIEWED.

"Notwithstanding the provisions of section 6 of the Act of August 24,
1912(37 Stat. 555), or the provisions of any other lew, the Director
of Central Intelligence may, in his discretion, terminete the em-
ployment of any officer or employee of the Agency whenever he shall
deem such termination necessary or advisable in the interests of the
United States, but such termination shall not affect the right of
such officer or employse to seek or accept employment in any other
department or agency of the Govermment if declared eligible for such
employment by the United States Civil Service Commission."

2. A Terminations Review Board to take final action on all cases of indi-
viduals employed by CIG recommended for termination of employment due to failure
to meet CIG standards is appointed to consist of the following:

Executive birector, Chairman
General Counsel — Zaar Thewvdons
Executive for Administration and Management — 74LbM~‘¢&/
: Fiecord et
Executive for Inspection and Security
(In an advisory capacity without vote)

3. Iach case involving termination for failure to meet CIG standards will
be referred by the appropriate staff section to the Terminations Review Board for
action, together with recommendations supported by sufficient detailed evidence
to enable the board to tske final action.

4, Action of the board will be taken in the name of the Director and shall
be final in each case.

25X1A
FOR THE DIRECTOR O

Executive for
Admini stration and Menagement

ATTACHVENTS ¢+ None

DISTRIBUTION: All CIG employees RESTRKTED |
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